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® 7zt A9 BI] FAA EEA P FIE HE LEA L,

L B7%eolest duddeled #a oo 4w F bg AdeA
ge Ao

O ™7 (Alderfer)i= A7+ S7F w7 Y (satisfaction—progression)
¥} 4 -5 3 (frustration-regression)©] doj i 43k},

@ 3k~ (House)7} #ANAIH a4 gluiyd ~BFd-& A A4, 914,
ol A, AFAAFA ey 2etd 2 47FA o]t

@ & zv Z(Herzberg)e 2891 o] 2elA B+, 2z, GAkeke]
BA e gaacle] ==Huae ey wES Z=yE x|
gtk T

@ 3] (Hersey)2} E#x=(Blanchard) = #lti4e] A8teclow 34¢]
T Z(task structure)®} 2 9] & (position power)S A A| gk},

® B % (Broom)<& 7H 01-4 57l 0] 7]t (expectancy), A
(instrumentality), <4 (valence)oll ¢]8] A4 ¥t 4 3ic)

2. W82 4] (transformational leadership)ol] #3 t}S-o] Aw F

VA A AR e zq\or)

O HZ=Burns)et M =Bass)= BFH S AAHEA 7]E
2 u4S A3 2l v 4l (transactional leadership)e] 2t 3} T,
@ W87 g4 d9e ¢d ] (management by exception)E

x| = gk

@ My4 oy FTAEC] MA™A A4S T F JES 159
&35 detsts 5 F3F NS tigk w2 (consideration) &
xgs7| &= gt

@ WygA e FahEel g A4 A= (intellectual stimulation)<
2ge7 = st

® WA g4l 7he] vl (charisma)E X 3$Hsl 7| = S},

D AAA 2Ae dnAoR FAG Jurt Fon
§]_7t]oﬂ 1461-5]_1:]_
whos WlW (M. Weber)7h A1 @ EA 274& ABse 482
Agsto AH 246 AUThn @ 5 qlrk

X

@

@ AAA 243 §714 22 BRA B oW, @He) zHEe
SEAL AAA 243 FHALD {4 24 Aole] AL A

f

A = A

=

(functional organization)< 714 Z#o| 7pgtha & 4= 9lth
® EHZ Z2(network organization)< ki)

& dong {714 A gtk @ ¢ 9k

~

o

2ot B vhge] AW F 7bE AAdshA] g2 AL?

@O #57Hjob evaluation)= A45F-H =0l =0l v, 459
Ao 7HAE Hrbeke solth

@ A§-ZF43k(job enrichment)= ZFAA7F Falehs 2F-2] oAb AA
A AQe T/ e Eget)

@ AT (job analysis) AFE TS 9GS TAStet L AN
Fo] 8% = Aol dig ARE F3 AdYste SEolvt
@ A5 (job enlargement):= #¢1e] vrkAdS Fx1A1717]1 9@

250 HoE a5 st o)
© A (Hackman)¥ & =3 (Oldham)e] ZFEA o] ZoA St A
AEEA = A A (task identity) ¥ 452 (task significance)
| 2gErt
Hx, SA9 91X, 2H&Y, #AlelE, Aslel #d v A&
FAA & FETS BF RS A0
a. BlEe] A2 4= Q1A (cognitive) 8.4, A A (affective) 2.4
35 9] =4 (behavioral intention) &4 = & 4= Qlth
b. BA419] $1*(locus of controlell wh=H o] zfZz}el] vl A&
e AaE 2R Aol Al wmHolgka AZhgtt
c. vkolo](Meyer) 2t L@l (Allen)S #2215 A A A (affective)
4, A% A (continuance) =91, ¥ A (normative) H 0=
o] A gk
d. 2 (Kelley)e] 7¢1o]&(attribution theory)oll A= &% ¢91S
skl A (consensus), =-©]4d (distinctiveness), < 34 (consistency)
o] Al A Aoz FREo] &gt
e. Y42 7}3l(negative reinforcement)= BFEZ 3 Fo] HIEE
771 FA A ZF 3 (positive  reinforcement)=  HFE 2] 3
qso WEE F7HAZITH
@D a, b, d @ a, c e @ a, b, c d
@ a, b, d e ® a, b, c d e
23] - Ay B o] A T Hdei g2 dEvie s FAgH
222
a. AP 2 A (job posting)= ZAWRE ] FAYANA W AES
AL F AE VEE ATsERE, 7E AFAELEY HEEE
=d Aot
b. Aol 7] HE e E (criterion-related validity): 41w
ZgEo] AARZ ZAEAHIE Ay F gFFEAE T
T AoR JFEdES v YEdEr itk
c. 7192 1S s gl A WEEHA RS 18T
g el FREFZS 24Ul A2 4E F7] 913l
Aes e gk
d. Age=are] W-gEld = (content validity)= A EHA] g o]} w3 9]
Ugo] dld HAFE Fdst=d 275 = 27059 Ay
d@Ao] AEAE HERATH
e. Ao FAES S (construct validity)= dld A7 =3
E - (measurement tool) A1 9] HAARES zta JEAS YERILL

D a, d @ c, e @ b, c @ b, d ® d, c
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M AR ge AL

e R A 7Ige] AsTH  AleldA
Atz ol AV deFes e ste] A9

A= ]—
7}x A& 5.8 (value chain model)¥ 72 5 X8 (career anchors
o

model)& o] & ZE (M. Porter)oll &l Al A= At}

A BFAAEE AT & dlodA A sl Y=o
o BEXgE 9 FaEs AYEe] 4 A9 & A @
A = o]t}

FAZFA(flex time or flexible work schedule)® FH9
AARle]l EFAZME ARFEA AHT F Jorz AZAE
MRS Z3AE & Atk Fe] Tk

1A g A = (grievance procedures)i= A 9 FE]xpe] x}o]F <l
gsolt A ZHE LEAEY BEHES

ZRAES BIsu
A (o)

A7 AR AAs] Ad FAH Aol

A4 79 (strategic management) 2 HAFFA A AL A
(strategic human resource management)ol|] 3+ t}g-¢] v

HA5A e

gugon PHH 29

a. A=A XYY = A9y AR s THEA
do AAANZI= AAALRY EE L A Ak

b, Mg Ao FEe JAEAY S W9l w7
59 A= (corporate strategy), AbAFF2l A ZF(business
strategy), 715559 A2 (functional strategy) 2.2 W= 4 Atk

c. &9 =3 (backward integration)S &3 Al AFY S <l

AV FHAATE FEEtE AFelv Aul=E AR A
FaetE WAl defe s 34 FF(horizontal integration)
Aefe] shutolrh

d. A= dzpde] = A5 291 <A}t (personnel management)
o < 7|9 AR AAAAFA =T A GA
(fitness) & 73k},

e. A4 (AT = FAT-AY Aoz A A9l (human
resource) B T} &% %41 (physical resource)S %A 3t}

Dac @ be @ ce @Dde ®bdd

@@@

F742 A9 (critical path method)e] TUAIZF o Z7] % (single
time estimate)oll Al ThEel A dso] Qs &% hbE S8

285 E AL 3, 7S w2 A ZAIZE ES(early start time) 7} 20,
]'XL A7 LF(late finish time)7} 258} 8w c}g-o A

e

\__

g A

AA Z2AES] S48 AS AAAINA e MY uelA &F
bol 7} =& A A7 LS(ate start time)i= 230] T},

g5 bE 7 4 Y F dE A 25T

25 bol o fA]ZH(slack time)S 2T},

&5 bel AAEFA 5 adl /M wE %S A7 EF(early finish

time)= 20°]t},

® &% b 57 Z(critical path) Aol At}

10. Z2AZ 4 slel Bk el A F Mg AAs Be AL

D BPR(business process re—engineering)< H]-&o|1} E A3 7+

11. GT

O AF YT

=
F8 ARAES FHA AN A3 YF ZEAsE RHoE

Al AzZbsla SRR o7 A st Aol
ob-£- 24 (outsourcing) S 7191l A A= & 7HAAE F
AAYEo] 2o ZaAAE AY Fsta, R ZEAAE R
7190l FREA FoezA 71gel ?‘ﬁ’\‘a%ﬂ%koﬂ A5 5 A Sk
2 22 A Ziwb(six-sigma)= ZERA2E AJAEt] FlAE FAHoR
SAFA]F) 2L RS :LEHE}OF‘ Ao AF 1R JNG
67] ol e &= ovolth

ERP(enterprise resource planning)+ 7192 &3x& 2743t ¢
Al HAl A Z2AsE fedon et EHAn

A 2=l o] T},

TQM(total quality management)> 1219 S5 WA 7]7] $13)
A o2 2ol EFAR o] 87 &A1 MAS F 8k 7199
Aefolm Hslolt},

(group technology)®f %o 3+ t}2-2] Aw

A A 2R ol A

stol oldg AnA s Ak

W Sgmate Qdl AYAe BB P A AFR A9
Yol AA ol ¥ F& ALHAG FYI,

dodon e FRe AFOD s1E EN A AEEUAD

(setup time)S =%

AL F A AdAE Addetr] Wil AleE At gasta
FEF9 o = .

AE O 7AE Ze Ao ddste] gpduixet fAbek FHEE
A F42EY AFE H Ax 28 29 9y &4

A},
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12. F47498 SAA Z2A 2 #(SPO) &3 b5 A F &2 15. JIT(Just-in-Time) 2ol #3t thge] AW F 7P Hdsir] g2 2L2?
FERto R FAE A2
@ JITE AANEES 98 Fpul) Al="E AMESH, AFe] 7hA] ¢
a3 Ela] ol AO T = 1 5] = Pz =
a EAM TzAs pEe Tz @4 gade AEEe sRshA Wi Al mA dH R s AnE Ars FA5H
N Al 2~ 8 o]t}
FA& 43810 F4E A AER Z2AATF M EHAEAE
F4& FA45t F4& Al }
ﬂ;Lﬁﬂ ;ﬁﬁ A}ﬁe'PE} ° @ Az ES EAY] Y3 Aefdor 7ka(Kanban)S A&
o~ o it
HEFE A o]l 31 AJFE vl x 2 AArst= R AALE A
b EAH mzAls oA ZeAssl EAD EA Aol Ay ];T} e
2 5]
AR = Wz gols FAAoOR =4 ssea QA" & e
== ] O*’] —TLﬂ"l = T }'o O}»L ] ‘]E T @ %%9 ]/ﬂl'?—]ﬂ %Qﬂﬂ]%— 5 = PR lg—zolg] Z]—O‘:‘]X]— Z]—’\]
UE EHYAJMT EAlStE Ao R FTIlt) = - - . =
= - o ol FAAAA 9L b AT FHol gk s 2
c. +47]%5 AN (quality function deployment):= 17242 QT5 A% - lel Al B e o Go mole
Ed EL b om WA= 7 Wolth @ AJQAF 71419 7Fe U7k & 4 IEE Hrh 52 W9
=0 15 E o H} Al 5 3 } ok
d "—;y‘/‘é—g_?_]lx:—( ishbone dlagram) :z;] 343‘:1% Tﬂ Xﬂ%— we 7]"53 B_‘I 0]’“%, %jozld Xﬂio—ﬁ)ﬂ H]H Z‘l?:l];(]'oﬂ;ﬂ L]’o?l'
’ 7€ A3 g9as add
Aujz=e] Aol tigt HANIEE 7| =38H7] 98 7ol
® JITe] =4 Hxv v8487, Axgas 92 FA348 53
e. Jd EX(Pareto diagram)E sl Ador & EAFEAES wdstal ofd = sog =)o)} ’
TAFE AT AQE AR Y tREEFS wek aQlEe oo e
AN CE WEAeo R FAE gz s w)
16. A 7ol HE=A=9} uA3H(customization) L1232 HF FEjol
) B = o) o dm = 20 3
2 i L = E QF T2 A -~ ¥
@ a ¢ d @ b, c, d @ a, b, e o5 EFEE Az wEY X g v AW F & 5
@ b, d, e ® a, c e o2 FAE RHL?
a. AB]2=F A& (service factory)S Ao HEAL9l w5 ok
= HE O JH| A~ AR O g FFIA 5 8 = :_‘]—5‘;
13. /Kg}‘\_]_'/\]_)_\_@ ’é?ﬂ]oﬂ 3'(_]_'?:5_]" \:]——‘05—9,] @%%7}% 75,7%3]-7(] %“9__ 7)_3%9 & - 7]’ TR 1] R ]',ia oo] X9 _]E}
b. A =4F(service shop)2 1243 AE7F =3 =5t sE v
Ayl Ao g2 Mu]~ FF9 271E Y (scheduling), 1l 57]<}
@ WY ﬁzﬂ(econorr}les of _scope)v‘C— ?431 AEE 474 5863w A7) ade] Sol orAAe FHE Fojof Ik
Arrets AT 2§ste] § AFoEA o v 472 At c. A=A ¥ 2 (professional service)i= 7 3Fe] Ao} wF v}
g 5 Q= TEE 9u g T =S gus 2doz WY %A Fulk So| £aw)
@ %8 +94 (capacity flexibility)> A% A& &3] S d =EFkEs}l 2o Aua 2 A= Azt tek ws TAI}
8% AF BT ARAZRE 2 302 AfA7|= ??o = TAY B S grAAY F4ES Folof sk
@ Z=Z A A2A & (aggregate production planning)< A 3% 7 (product e, TSl AE W uME Awsb 2o AN 2H A= uAE,
family)d Tt AFFE 7ITHZ LS At AL F ot ME AT ES, AR A So 9alAAe FHE Folof s}
@ o {+441t5 ¥ (capacity cushion) 7|t 25 Z3st= 4ided
ojtt. D a b, d @b, ¢ e ®a b e
©® AAL8AE(MRP) HFAFS AA, vivts A4 AJNAE @ a, ¢, d ®c d e

e ™ ZAH A BOM) 53 A 7= A L MPS)Y T8

Aot

17. ABAIE B3 o2 wZo] 7adta glo] A AFE 3FFo| e
qstE

NG E AAHoR FASAL. AuA5e] 1A Qe 17
Aol A3 g A9 T 7P HHsA g2 ALY F AEZ e WH(Weber's Law)S o] &3 & Adhe] 717238
%5 AAsAt. dAZEEA (h, (), (hel 3t digk dygox
@ 1A 713Hfixed time period) E¥-& F&I} FiE Alole] 7|7kl b AAEI AL? (¢, dudsEE FAFRoR 1z 7AW Ee
2AH a, A F7F FaEE AP BFsE Ao A7) B ¥sE AATE F Ade STVHELEES et
e 2golu}
A ) A E A B C
@ A FHF(fixed order quantlty) REe FRago] nAFo glown S 712 10001 50004 10,000¢]
A7y 54 FEAA 2ol FE& EFshe Anwe] 2ol AW 0.7 0.2 0.5
@ YAAFE WAL A8l FrHHe F0n) S (setup cosle] BAFA dAA b Sad (=)
rerE 18 AEE Zolt Aol AnAE AoiAn ALAA
Hlg o A7 s O OhH+hH+(h) < 60004
@ AAA FEHEOQ BPIA v aclo] Aqedn AAT W | @ 6008 < Hheth < 90004
FEHEo] 50% S7ketd AAH FEFHQ)S oF 37.5% 7. ® 90008 < (P+P+EhH < 12,0009
DAL BYE DAHFEGF ZP H]F AH Ao T ] B
© 247 3% ARFEF 2 ] FEHL2 O B @ 12,0008 < (FH+h+(h) < 150009
b AnE B E
® 15,000 < (IH+(H)+(h)
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18. KSAr=

FasE

AAF AFSE HadE EARE A WA 44 A
stazr gk o] FAE FEx F7F 1009 elal, CPM
[cost per mill(thousand) persons reached] 7|2 & 10WHdS &+
shat Qi o] A e R FuAckS grid oy oy
Ao ot Aoz b A ;L2

@ olgEs B e < 100099
@ 1,0009H< < o ¥ Fan 4 < 10,0008
@ 10,0009+ < A= Fav 54 < 100,0009H
@ 100,008+ < o dEe Fav 594 < 1,000,0005-1
® 1,000,000%F < o dEe= Fan] o
19. B34 AFALEE 18] ARAGe] DFolop & o) 2d
FolA b AAEA Fe AL
D ABAR 2], Fuld, g 54 52 FAT & ojof @,

@ AEAZ ek s
lolok gt

@ AEAIZe] | #obaf = qhd T

@ A3 ] AEA A gD

© 22 AZAEl &3 uA7e= e v stolof sfal, A=
ohE AlEA &3 a7 s HhE dolstolof doth

20. ACAHE 71Eo) AR FFol FEFFFANY A5 A9
AeA PEaln otk A9 AFo] wol: ved 2L AT FolA
A8719 AFR A AN e A e

O AFnA wegel da @ ool A
® Bulde) Ao @ BALA Fol i
®

S
ﬁ&
rﬁ
o
2
1
X
of
oot
to
e
X
50,

o
rr
Ay

a® olojzith.

22. AZJA7E FEARE ol &atAl He olf= 7Hd A4daA g2

Ae?

© & Ad 71 S S

A FAEE 24 F Aok

@ &dA7E Aske Azl AFL FHG 5 QRS YA 2]
AR BANE BaAL A

@ auA} A5t Fadd AEE TR F AED YAgLst
aul g BAAE FaAd F ATk
@ FEAAT AEYA

F9% + Ak

® FEAAT AZAAE Gl AAFAA G RAR AF, 3
N 51 4T & Atk

€] [S)

23. EJAME A4 %) 744 21
= Agol Wl Wbt o Avke NS 2

[e]
T =
oY AN S AT F e oJ8H ZAZ /Mg A-e A

@D &9 ¥ (negative law) @ ¥l & & I (ratio effect)
@ B+ & #(compromise effect) @ =12 &2 (bullwhip effect)

® 22 o] H(loss aversion)

24. T2 ks ¥4 uke)(Fishbein) @l thAd Bl = 2 & (multi-attribute
attitude model)oll wet Frisohd 71 2o HEZE HY Aoz
ZIhE s A0

&7 £4 1 %44 2 %74 3 %7 4
A= 0.10 0.10 0.45 0.35
it A 7t 2 2 6 4
Uit B A7t 3 1 5 6
et C H7} 1 3 4 4
it D 37t 0 4 4 3
it E 7} 3 1 5 3

O HFA OUHdB OUWHEC @HitD © it E
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25. Y% 3o AFES 7z WwE AS(HAEAF annuity due)9t
7o) W= (LWt F: ordinary annuity)ol] Wik AHow s
A 32? (&, o|za&L 00Xt Ax dAEH, EAMNS o
SRR o] Foj ki 7FAg gt

O dAZIA < wEtA B AEASS dirdFed (1+o]x8)S
FoA d& F drh
@ dAZIA 9 W #FA BE Aukd g AEAF (1+o]28)S
HalA dg 5 At
@ dAZIA 9 A AEAFTS gl (1+o]lAE)S ¥HalAl, vl
7219 AS dntd g AEAdwel (1+olAg) S HElA IS
F Uk
@ AAIA 2 BS ANtAFS AEAF] (1+o]A-&)S FalA, vl
7hA e A AEAFS ditdFe] (Q+olA &S HIA IS
T AUt
® @AZIA < m 7] Agtel o] AEATH dvtdE F o=
Asol & AANE oA g uleg} Gkl
26. (U AZE FALS THAZIAHORE Frhslo] AFde] Al
5 AAstazr gvh Ao At gtk FFEA e
15,0000 5l 0 2 ARG AIZF Al F oA BF BExpxw A7z 109
ojth, MAAAEE 10l HAA AAPor [A7MEAET FAER
AR FEZFA F w7k A = gl e vjd 54
FHFS ISt AF] 99T AvijrbA S 1009, Al E TS
g = 4099, AN E AlQd A7 FaAR &L 2500
wiek ol vl HAAM &L 35%01H TFAE&L 8%ttt Azt ol FAE
ol =7 15070 A9~ o] FARjte] =& A P A (NPV)oll 7} 747t
AL e 5 o= AQA? (& A 8% FdelgoA 10d w7 Ak
AT #AsteAE 6.710th)
D 15,6691 741 @ 16,873u 791 © 17,2679 7
@ 1844797k ® 19,5249 7kl

27. AE7F LSt A@e] whr)of wE dE o] R&(
(forward rate)e] vh&3 ZS wf 3xhd =<}
A &= o] ZH-&- (implied
(&, 71 A&

forward rate)S

Faheh)

A2 ALkskA

spot rate)¥} A= o|zb-&
AAPAE 237k A
An}el7}?

RH71(d) dE ol A& el A&
1 5.0% -
2 6.5% ?
3 ? 10.0%
4 8.5% ?
@® 10.2% ® 105% @ 108% @ 11.1% ® 11.3%

28. T A/ (SML)

= o
T &

R A A (CML) A 3 tfe-o A

51

=

e. %4 (passive) FAZEZE
&

F 9k

D a, d

7hE

H]

bl
i

L E

1d =

2

4%

<)

® F

l:l iH
15%°]
A

HA(F 1A
(WACC)E 3He] Aol (WACC g —

(&, %<

Do

o
it

gel FA9) AAA 970] 27 5w
(%, A18ol F7ksh] A F4e

Aol Aanr)

@b e @abc @Dace ®bece

s w4

i

-
74

N
o

J7F AFEEEL L] Aol wddhe ARE AUA

et

SRR Fajol A%

gl Lol A ZA k= w9
BE ud 30099 9AE WP

AHe

fu

Ao
= 40% 3atetekct.
7HA & 3,000 0] i T o] Ap&
o)

Ao B AFsE dEAel

EA .

714
o} (

9l (
-
=)
2 W
al

Je 3ol gle]n] Ahyu]
o wAE
CE

Al (-7 o]

xg

o}

pe

712

)&t 71 ol 2]
e 1 0/04 o)z 2 10
A Aotk MM &
&) st A 247 =49 (F)Hse] 7)

F

Mr

N

0 9%
oo o 2 ro

=%

WACC,yny) = 27F

s

A& 40%°]t}.)

@ 125% @ 250% @ 3.75% ® 4.25%
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3L (FHe (FEFe Azg FAkl da wmelstn ek (F)
Qs (FuEel Adsjer @ FALE: enEsl FHE AL
(%, CAPMo] 4 @@tha b4 k)

()Wl F4 ek lolx 719de] BREAR§L 6%e] .
CEugel 270 ARA AMT PMol glev AME 719

32.

FEu AYEst me FAAL,

PMe She FAehs Sk

C(FRlEe] F4 wlElE 2013 1gde] WA AEY&E 10%0]
FyREeli= 2709 ARIRA SHAlsk S )lew sl T
BIHE APETt e FALE, T e FAk: SR
(FaEst (Fm=e dert 152 2489 A Ak Bel
i AlReRs aefeta gtk (F)HES AMARIRTE (F)RE
AT o FAREE SHE Aol

CEHE NS B e ArjAE " vl]delw AlTtAR]
of 3t A2 V& AL TEE Wiy
ATFARY AS] R EE 9%0la Be] o E S 7%l

o ()15
® AB A
©) A B 8
® A A
@ A #e&
® ) 8

(Fege &3 5949 ©Frleelde BT (F)FAE

5099 WA FEE za glow adn olF fAE AHo]

A eoldfol Wwrgd Frke F3 200009001 L %*4?%

20k=Foltt. o] 71qle] widerErke 18,0001 0] H Tt wheF (F)

Frol Mg shA g 1 FHoR Aol FAS A4 F74A

F 200009102 Fhste] aztgn Frhs Auprh ST

(&, guavter Adn &2 ok 7Hg@h)

D 1650081 @ 18,0004 ® 20,0009

@ 22,0009

®© 23,500¢

33. 7IFAE 7IYBE FAudAoR Fagystaa s F e
FZFEol AEPS)d AT qAAAE ATt thg AR A
sto] E8ol HetAl L

719A 714B
F715=0] 9 309 594

T2 5 1,000,000~ 500,000
TR AAZ Qe AR EFRE I F Frieolde] FW A
T 7199 @rleelde R 1099e] FUHE W, VYA FF
Qe A HguwEn &S Irllrk? (b, w3 &2 7|Y4B 4
T wFE= 71gAe FA o))

D 0.8 @1 ® 12 @ 14 ® 16

34. U BE Au 364E €98 ANFE2AFIE I ()9

4 FAxHRFAEY AR Aot
A BT t BAF p-#k
Y A9 0.0047 0.0044 1.0790 0.2882
X4 0.8362 0.1996 4.1892 0.0002

F) Xy Mg AFERFES Yehdo

o] 71t T (P € FA S E] Hi2 1.66%, XTHAE

255% 91, G A|FFE] HS 1.40%, EFHAE 1.77% A0
EE 9P FdES A 1.20%9 2 3671E7F Mol
Folz ARE o] &3] AFEZ A4 (Sharpe measure), E# oA
(Treynor measure), <=9 &3}l (Jensen's alpha)E Evl=A AAksh
L9

ApEA EolUAF(%) A L9 (%)

@) 0.18 1.96 1.20

@ 0.61 1.85 0.47

©) 0.61 1.96 0.47

@ 0.65 1.85 0.47

® 0.65 1.96 1.20
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36.

ZV] AHE 1099

Col A

oA 1

i)

BN

I Ay

o) A=

doll 23] 6714 DPE}

A 7.25%,
AgA. @4 ol
QoA e

ek o) Ae
909 ¥
wrlE 2d
A4 <)
EERE

™ 7t a

v H7to A

0.9650

0.8987

0.9313

0.8672

N
=
ol
X
=

A7) A EAA )
el e onp

Aol A ge] W

o g

= o to

rot
£

>
U F_.Z
[
s}
©

4o
Nt

ot 2 M
m
oo
o
ot H‘J

to

ofr
ol
£
)

@ 153 @ 162 @ 171
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a 71Z2AE 7AWl mE ole 8 £ W¥eE A5
A= Ze(collar)S o] &3k @},

b. 71ZAAL 7FAe] & Zoz WESR QAo AW LIS
A FEeE A§ 2EWZ(strangle)S vigshd wu

c. 71ZARL kAl WElehA % Fo® s A4S 2EHE
(straddle)& W =3hd H ),

d. 71E2RE A4A Wl mE £9g Fae e ddsty] 96
M= 2L = (vertical spread)E o] &3 H U}

e. 71ZA} JtAe]l 2 Zow WEHL E3| sFucs sl
ddEE A9 2E->(strip S WYstd wo

@ a b c @acd @ade @boce ® b, d e

37.

oAl ARAAS PH% g9l
UM AR S 8 T
Aol dstz 1d “*/1 AR AeS Adstarzt gk

/s Fe2 nggEEA HEHA gk bk 719K
19C7E A= S5 Al A AdE oo Aol Abe2 ta EolA

forgl e} 2.

714K F9
FEAIFAA Skt g

sedce 77

N

B g A ol A
Azt 24
6.60%
5.60%

z
2l

AN
s
4.20%
3.83%

=
j=ls

o
j84

AFol A Aen & EAGA Fom FE7ITHe

7199KeF 7199Ce] FAHA k(bilateral contract) €]

?If_E} 719K 714C7F 1d w] st gs
] e gEvtow FAE FL?

7%

'“10 ox

7I19KE 7194Cel vt st o
o)A &S A FstrE E3AgsS U
b. 7I9KE 43} 29, ]%‘C\_

FAu &S A &
c. 719Kk 714C7t jr
HAZLS 63 wlo]Al~ ¥ 21 E(basis point)©]
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~ge 59 W

L
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52 olE #EetA s of gt}

d. E32=ge] Ag olAE2gHE AolatA APdTol uEm
Akt kA E FHEol ofste] 3= Zo] dubAolrt

e. B SagAA ALAFS A Fon, ojas % F}HEe
Wl wEka] 2ggolago £ 9 Aleke] Al o o] ZA
2 4 drh

Dace @ade @bcd @®bde ®ecde



9/16

38, thg Hi oln SAYS] ;A0 FAAG FHAAE T QY
ot Theel M F Y HEsA Fe AL (B, W A W,
Al g, AT e gtk g ek 1EEE 108-90]th)

(&9): ZAE, A
Ag oTAA
B oL Wh oA AEw
5229200 21344 371 21356 212.09 - -
C 1003 217.5 1.99 0.78 2.17 1.43 597,323 73,427
C 1003 215.0 3.05 1.15 3.25 2.31 265,900 63,076
C 1003 2125 4.55 1.70 4.55 3.40 57,825 44,939
C 1003 210.5 5.85 1.85 6.15 4.80 34,650 30,597
P 1003 215.0 4.55 -2.95 6.10 4.35 24,324 26,032
P 1003 212.5 330 255 4.8 3.20 39,636 21,824
P 1003 210.5 240  -215 350 2.34 253,298 49,416
P 1003 207.5 173 -167 260 1.69 329,762 33,767
D EAAAT™A 43 e 5 F AAstAel A% 23
FEA9 A% 284 HF0l 54 AAud g
@ BAHAe] 21052 FEA 107 F F AA WY F
Anztel slmaticha 16749 welAele Agle Aot
@ IAAOTMe] A% F2A5S Adge] watt
@ FgA A3 WAAATMC] AF FHAFS FarA e

® == 92 € (put-call parity)=

dobels Fgel Ak

FFAE A riE o
o]t}
39. U FolFxE wrEojUlE EAZEZE LY FAYY F &2
FETS BF S A7
a " st AES wE = d3Ad Wy + dE3 vk
+ 0 Zeafd vz
b. AA Wiy = AE wl= + 7224 v
FA T = QA e+ FFA E + ZgA Y
@D a, b, ¢
@ b, c
@ a, c
@ c
® a, b

40.

6]

pel A i arbitrage)oﬂ ek v A

% g AAs ge Ae

0
glekar 7H4g

(th, MM=2A A& Hdh=d Aol glom A&

Ei= )

HAE3 Al Fol A, 198 & 1,2009, 100912 1,1409, 100<12 0.95
gejol ggo] A o AgAYE b }Z] =g

1d wh7] FolxAle 7tAe] g9 92%°]ar 29 wH] F-o]®Al9
7tAol gl 87%2 A5 Adolxt&o] 8%l Yol 10,000
ol wWhy]7} 24l ol mAN(AL13Z] o)A F)e] Fxpel AL
10,1321 o] T},

F219] 7FA¢] 10,0009 6719 o 40099 wjgo] A F=

d Aol w77 1dQl
e rtEJen®
59 0] t}.

Aol K, K, K°lil K;—K,=K,— K, °] 4d3= 45,
FEgAle] 7Aool 747} 8004, 130091 1,700 0], AFo A e H ek
Ak AC) Kl E8A 1) ml g, FEaA
ATEACl K,Ql Al 278E viEshs Aotk o]7]A

FeAe 2N Wl FAF fedolh

FA%e] 7470l 101008107 487 ool
AgAY A5k v, FAGI A A

L2112 e =1 v

137 23 7] dEolA&o] 47 6%9 7%°lth Wl 1d FEE
AlZFskE 19 &9t 75%9] olAEE AP & i AdAHA =
19 w7 RolmAE wjgsta 29 Wiy FoluAE FwjEdl]
98 olode de 5 9

= 6 - -

YL A W FASAA




